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       All Saints’ Church, Whitby



 SEQ CHAPTER \h \r 1Responsible Ministry: Screening in Faith

Music Director Ministry Position
prepared by the Musician Search Committee on behalf of the Corporation of All Saints’ April 2004
Purpose – Position:

To provide musical leadership in public worship for the congregation (and choir) with organ accompaniment.  To teach and train parish members in choirs and to work with other musicians whose interests and abilities are compatible with the overall music program.

Purpose – Program:

The Ministry at All Saints’ Church, Whitby will:

· Encompass traditional and contemporary liturgical music, including choral and variety of instrumental components.

· Employ a professional musician who will strengthen and augment the choir(s).

· At All Saints’, music is to be affirmed as one part of the larger liturgical ministry, which is integrated in and consistent with the mission and tenor of our parish family as a whole.

· Our music ministry will include opportunities for both adult and young people to benefit from musical training and to offer their gifts and develop their talents in the musical enhancement of public worship.

Skills, Experience and Qualities Required:

· Possess a Conservatory Diploma and certain qualifications as an organist, in good standing, and also some formal training in choral technique and direction and experience in developing liturgy.

· Have a familiarity with or a willingness to comprehend the structures, values and worship of the Anglican Church.

· Proven successful in working with children and teenagers, as well as adults, ideally in a Christian setting, or is eager to learn.

· Have the necessary sensitivity to the human voice to strive for proper tonal production, breath control and good diction from the choristers with whom he/she is working; as well as proficiency in instructing four-part harmony.
· Have the ability to inspire choristers and congregation in harmonious hymn singing, with a steady, flowing tempo, cognizant of the words and music.

· Proven leadership and strong teaching skills.

· A commitment to ongoing spiritual growth and personal development.

· The ability to set and maintain personal boundaries and to assess situations and problem-solve or refer appropriately.

· Must be dependable and have strong interpersonal, communication and listening skills.

· The ability to work in a team environment.

Duties of the Music Director: TC \l1 "
· Provide leadership in a ministry of music, which is sensitive to the Anglican tradition, to                goals and practices of the Parish of All Saints’ and to the changes of the liturgical seasons.

· Play the organ for regular worship services, including special Holy Days and provide music            for occasional services, such as weddings, funerals, ecumenical events and mid-week                      services held in church.

· In consultation with the Incumbent, arrange for substitute replacements when deemed                     necessary.

· Recruit for, direct and nurture the choir(s) of All Saints’.

· Prepare and conduct rehearsal(s) for the parish choir(s) from September through mid-June.

· In consultation with the Incumbent, select appropriate hymns and anthems for all Sunday               and Holy Day services.

· Select chants and settings for the psalms and point them appropriately.

· Employ musical techniques through which the congregation is encouraged to fully                          participate in worship.

· Work directly with volunteer choir personnel, and volunteer and paid instrumentalists.

· Participate in the Worship Planning Committee by attending and contributing to the discussions.
· Participate in diocesan musical activities and attend conferences, workshops and professional seminars for continuing education for professional growth and the benefit of the congregation.

· Be responsible for the parish music library.

· Purchase choir and organ music, vestments, supplies, instrument maintenance, tuning services and services of supplemental musicians through the established requisition process. 

· Submit planned purchases by requisition for approval to ensure annual budget goals.

· Submit an annual music budget to the Churchwardens for approval by the vestry.

· Submit an annual music report to the Churchwarden for inclusion in the annual report to vestry.

· Submit music program reports or delegate submission to the parish newsletter.

· Attend staff meetings.

· Ensure a safe environment for all participants in the music program.  

· Have at all times a second screened adult in attendance at all events for children or youth in accordance with the ‘Screening in Faith’ guidelines.

· Communicate with parents or guardians of children or youth participants as required.

· Meet regularly with the Incumbent and promptly communicate any concerns.

· Participate in an annual performance review of the position with a Churchwarden and the Incumbent.

Support, Supervision and Evaluation:

· upheld by the prayers of members of the congregation

· supported by and reporting to Incumbent 
· annual performance reviews will be conducted by the Incumbent and Churchwardens
Limits of the position:

· have at least one screened leader present when working with children or youth 

· comply with the Responsible Ministry: Screening in Faith Policy (of the Diocese of Toronto)
· reporting guidelines in the unlikely event of meeting one-on-one

Terms of work/service: TC \l1 "
· estimated 14 hours per week

· 1 month (4 Sundays) paid vacation to be scheduled at the mutual convenience of the Corporation and Music Director, but which cannot be scheduled during festivals of the Church

Training:

· Position-specific training (pre-requisite)

· In- Service training (on-ongoing as needed)

· Diocesan Sexual Misconduct training

Position Risk Assessment:       High

Other Benefits:

The Music Director has the first option to play at weddings and funerals.  He/She will receive an honorarium of:

· $150.00  (Weddings)
· $100.00  (Funerals)

The Music Director may give private music instruction on the church premises with the use of church instruments provided: it does not interfere with any parish activities, and subject to compliance with the Insurance requirements of the Corporation of All Saints and their insurers.

Salary to be determined based on experience/qualifications with reference to RCCO guidelines to a maximum 12-month gross of $21,500.00.  (as set out in the 2004 annual budget - to be reviewed annually by the Churchwardens).
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