





Ministry Description 


Natural Church Development (NCD) Coach





Ministry Position Title:�
Natural Church Development Coach�
�
�
�
�
Length of Commitment�
Two years (renewable)�
�
�
�
�
Supervision and Support:�
Reports to: Lead Congregational Development Consultant  �
�
�
Staff liaison, if different from above:  Volunteer Management Consultant�
�
�
�
�
Purpose of the position:�
��������������������To assist churches to become more healthy through coaching, training and offering appropriate resources to congregational leader using the NCD paradigm�
�
�
�
�
Population(s) served:�
Clergy and lay leaders in selected congregations�
�
�
�
�
Duties & Responsibilities:�
1. Coach the NCD process in congregations consistent with the NCD Cycle manual and the training offered in this diocese.   �
�
�
2. Assist leaders to organize themselves into an effective Support Team to work together to lead NCD in the congregation�
�
�
3. Facilitate the identification and coaching of a congregational champion to lead the congregational process into the future�
�
�
4.  Participate in NCD Roundtables regularly to share and learn from coaches collective experiences�
�
�
5.  Participate in other training as required�
�
�
�
�
Skills/ Knowledge �
Proven successful as a leader �
�
�
Good experience in and understanding of Anglican congregations


Training and facilitation skills or an aptitude (gifts) willingness to be trained.�
�
�
Above average people skills�
�
�
Above average communication skills with a good command of English�
�
�
Good project management skills or an aptitude for it and willingness to be trained.�
�
�
Works effectively independently as well as part of a team�
�
�
�
�
�
Limits of the position:�
Confidentiality: due to the nature of the position NCD Coaches will be privy to confidential information.  Compliance with the policies and practices of the Diocese must be followed.  A confidentiality agreement must be signed.�
�
�
Compliance with the Diocesan Screening Policy of risk category assigned to this position.  It is not a requirement or an expectation of the position that the Coach will be working one-one with vulnerable people but rather with peers i.e. congregational leaders.�
�
�
Must be able to travel independently to the assigned congregations �
�
�
Will only visit congregations at scheduled times and with the full and prior knowledge of the Congregational Development Consultant or Volunteer Management Consultant.�
�
�
�
�
Terms of work/service:�
The ministry schedule is a congregation is busy during the first three months of an NCD process averaging 1-2 hours per week.  It will be much less for the rest of the year averaging about 1- 2 hours per month per congregation.  It is envisioned that each volunteer would manage 2-4 NCD processes per year





NCD Coaches Roundtables are every 6-8 years throughout the school year





The volunteers are invited and strongly encouraged to participate in an annual residential volunteer conference each year.  It is held Friday night & all day Saturday.





From time to time other more optional conferences and training will be offered�
�
�
�
�
Training provided:�
( Position-specific training (pre-requisite)�
�
�
(  “On the job”” training�
�
�
(  Diocesan Sexual Misconduct training�
�
�
( Other:  specify   �
�
�
�
�
Position Risk Assessment: �
�symbol 111 \f "Monotype Sorts" \s 12�o�  Low    ( Medium     (  High  �
�
�
�
�
Benefits & Opportunities:�
Play a significant role in helping churches become healthier�
�
�
Learn about research-based resources to assist congregations to become more effective�
�
�
minister,  as part of a skilled team, to accomplish the mission of the Diocese �
�
�
Learn more about the many congregations in our Diocese


Enjoy the stimulation of networking with congregational leaders assisting them to problem solve and acquire new skills�
�
�
Out-of-pocket expenses are reimbursed for ministry and training as per diocesan policy.�
�
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